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e The materials are copyrighted © and trademarked ™ as the property of the Texas
Education Agency (TEA) and may not be reproduced without the express written
permission of TEA, except under the following conditions:

Texas public school districts, charter schools, and Education Service Centers may reproduce and use copies of the Materials
and Related Materials for the districts’ and schools’ educational use without obtaining permission from TEA.

Residents of the state of Texas may reproduce and use copies of the Materials and Related Materials for individual personal
use only without obtaining written permission of TEA.

Any portion reproduced must be reproduced in its entirety and remain unedited, unaltered and unchanged in any way.

No monetary charge can be made for the reproduced materials or any document containing them; however, a reasonable
charge to cover only the cost of reproduction and distribution may be charged.

e Private entities or persons located in Texas that are not Texas public school
districts, Texas Education Service Centers, or Texas charter schools or any entity,
whether public or private, educational or non-educational, located outside the
state of Texas MUST obtain written approval from TEA and will be required to
enter into a license agreement that may involve the payment of a licensing fee or
a royalty.

e For information contact: Office of Intellectual Property, Texas Education Agency,
Room 2-186, 1701 N. Congress Ave., Austin, TX 78701-1494; phone 512-463-
9270 or 512-463-9713; email: copyrights@tea.state.tx.us. ‘
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Welcome to Texas

20 Education Service Centers (ESCs)

ﬁ 28 Workforce Development Areas
26 Tech Prep Consortiums

10 Higher Education Regions

8 Adult Education Service Regions

5 Rehabilitative Service Regional Offices

11 existing & 9 developing P16 Councils
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Career Development Spans All Grades
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Thinking about a career as a Personal Financial Advisor?

www.achievetexas org

This program of study may be for you! Personal financial advisors gather financial
information, analyze it, and make recommendations to guide individuals in money
management. They help individuals and families establish and meet short and long-
term financial goals. Look inside to see suggested coursework and leaming
opportunities that will prepare you for an exciting and rewarding career.
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man Services

Consumer Services is a program of study within the Human Services Career Cluster. A Career
Cluster is a grouping of cccupations and broad industries based on commonalities. There are 16
Career Clusters.

Career clusters link what students leam in school with the knowledge and skills they need for success
in college and careers. The Human Services cluster prepares individuals for employment in career
pathways related to families and human needs.

There are five programs of study in this cluster:
- CONSUMer Sanicss - Famity and Commurity Senvces
- Counsaling and Mental Heatth Sendoes - Persanal Care Senices
- Earfy Childhood Development and Sanicas

Employment Cutlook

Employment of Personal Financial Advisors is projected to grow much faster than the average
through 2018, The rapid expansion of self-directed retirement plans, swch as 401(k) plans, is
expected to continue. As the number and complexdty of investments rises, more individuals will look to
financial advisors to help manage their money. Mationally, the average salary for Personal Financial
Advisors is 5110,640. The salary ramge for this profession is from $53,860 to $135,070 | Occupational
Outlock Handbook, 2008-2000).

Using this brochure

Inzside you wil fnd & suggesizd program of shudy that Fas lots of Feipful Iformation. The maoded s 2n eample of the types of curses and
exiended leaming muperences that are Important for S Consamer Servioss Program of Shmfy. Use this model o pan your oourse
scheduie, scurational sxperiences, and canesr cholces.

M the fop of the modsl, you will find carser goalc with e comesponding OHHET oode. The O'NET code s an oiclal dassification of jobs
and can be wmed o iooale resrnised ommaion. Your i=acher, counssion, or misdla cenber Should be abie b0 heip Fou locats further
Ivorraion.,

The upper =it side of the o] Righlghts the oony soursss and samer-neiabed skeotivec In high school Fat wil heip prepare you for your
caresr goal This model k5 based upon the Recommended High School Frogram graduation pian and can easly be adapbed for the
Distinguisihed Achievement High School Program graduaton plan.

The upper ight side of e mode] t that can enhance your knowisdge and skiis for
mmg-.m-luz—nnuuunn-nlu.—:ummmmmmmn
FICCLA, canser Raming saperences, sarvics aming acivities, and sxraouricdar activiiies,

mmmmdummmmnmmmmm b= awaiabe
while 58 In high school This section also highlighis the various leweis of h of oarssr opkl
awaliabie o you once you have completed that kel of educaiion and Training.

The iwes Fight shde of e mode] contains. of 2 for firancial management professionals. Many
of these organizatons aliow preprofessional membership whils enrolied IR @ posisecondary program. Most organizations have webshes
wihichi can be sy iocated by eniering the onganizaiion name in avallabie searh engines.
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4 Consumer Services
?‘"'*":ﬁmi;:ﬁ:i‘: :]-m'—“ Cu?eer{??.ti ‘(O?\I.?'Cﬁde]: Pmnn] ljmmm]_ ial Advisor (13-2052), Financial Student Name:
sciater ko Enanlice e Ienca s mccds. Manager (11-3031), Loan Counsslar (13-2071), Sales Azent, Securty & Crade:
Commodity (41-3031), Compenzation, BeneSts, & JTob Analysis Specialist (13-1072) School
SUGGESTED COURSEWORK EXTENDED LEARNING EXPERIENCES
= E (Local districts may bst hish school credis courses here) Cwrricilar Experiences: Extracurricular Experiences:
E £ (HS Courses: Business Professiomals of America Lanzuaze Immersion Prograns
E TECA Scloo) Organization Ofcer
English I Warld Geosraphy v, Speech & Debate Team
Core Courses: Alzehra I Lanzuages other than English I 3 L C Stadent Govermment
8 Binloey PE Smmer-Can Courselor
= = UL Academic Conmpetition
(aree.'r-j!en'ﬂ:ed Principles of Human Services ar Professional Commamications Vearbook
|Electives:
English IT Warld Histary i i X i i
Core Courses: Geomatry Languages other than English TT Career Learning Experiences: Service Learning Experiences:
= g Cm“? Career Preparation Campus Service Orzanizations
= = [CareerRelated ) § Imferpship Conmmmity Service Viobmteer
- " Interpersonal Studies ar Dollars and Sense or Business Manazsment Toh Stadowing Drynamic Leadership
il e Engioh 0T Tared Stave: Estory Financal Fimess
E‘- _ |Core Courses: Algshra I Comemmiration Applicarions Pesr Mentormg Peer Tutormg
—_— . Physics
" |Career-Related  |Securitiss and Imvestments or Bankirg and Financial Services or Accountins [ or Lansuages
Electives: gther than English T COLLEGE CREDIT OPPORTUNITIES — High School
E.ng]sh v . Students thould take Advanced Placemant (AF), Intemational Baccalaereats (TB), dual aredit, Advamcsd Techmical Crodit (ATC), or locally
Core Courses: AD Statistics wﬁm' articulated courses (Tach Prog), if possiblo. List thosa coumes. that count for college crodit on your campus.
z AP Enviroemental Science :
= |Career-Relared  |Practioum in Hiuman Services or Problems and Sodutions or Languages other than English
|Electives: w
5 3| Accous Collaceer Billing & Posting Clark Payrall & Timelzeping Clerk Professional Associadns:
i » . ; ;
g 2 Bank Teller Data Entry Clerk Sales Consultant Bucnes: Professionls of America
= 7 |HOTE These experions: my be slaiad subin cmpleed ai pat of the bigh schonl cxpevience Finapcial Plaprine Acz=ociation
T Career Opions: ) cines; [ eaders of Americ
E Customer Sarvice OSHA CaresrSafe Insttute of Business & Fmancs
T Matiomal Aszeciation of Personal Financial Adwisars
“ |NOTE Siudesss mav cum ol or s of these cenaficses s s of the high schoul _
|2 ¥ | Ao Bsiness Maprermerg encinl Career Cprons Boakkeeper
S T ¥ Bamimess A w—— — Accounting Clerk Procurament Clark
:: iz imess A tration usmess Marketing Mana zement Arcounting Office Manager Salas Mamager
E 5 2 |Accoumting Family & Consumer Scences Fhuman Services & Consmmer Career Options: Loan Counsslor
2 i §i | Banking Finance Financial Mara gement Sciences Accouniant Personal Fimancial Advisar
# |2 £ |Busiress Adminisration Financial Services Personal Financial Planming Financal Consultant Securities Imvestmens Brokar
z % 7 [Accounting Avcomting-Government & NFP Hunun Servicss & Connmmer Career (hotions Finarcial Estate Plarmar
& | % & |Accounting- Audst & Busimess Adminisration Soiemces Chief Fimancial Officer Financial Manager
% 2| Finanrial Accounting Finance or Financial Manazement Persomal Financial Planmins Financial Analyst Perspral Financial Manager

Hurren Soveor Coname Sorvicex: Pomnal Forane | Msrsggen'Adsnor - Jane, 200
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Consumer Services

Career Goal (0*NET Code): Personal Fmamcial Advisor (13-2052), Financial

Manazer (11-3031), Loan Counselar (13-2071), Sales Azent Secarnty &

Commodity (41-3031), Conpensation, Benefits, & Job Analvsis Specalsst (13-1072)
SUGGESTED COURSEWORK

(Local districts muay st high school aedit courses here)

Core Courses:

th

English I Warld Geography
Alzsbra I Lanzaapes other than English [
Biology PE

Career-Relafed

Principles of Human Services ar Professional Conmymications

Electves:
English IT Warld History
— Core Courses: Ceometry Lanmuapes other than Enghsh IT
.—: Eﬂmﬂ_ﬁﬂmfﬂ Inferpersomal Studies ar Dollars and Sense or Busmesss Managzement
g Electves:
= Engissh IT Unitad States History
= _ |Core Conrses: Alzebra IT Commmmication Applications
o - Physics
" |Career-Relared  |Securities and Investments or Banking and Financial Services or Accounting I or Lansuages
Elecives: ocher than English I
English IV -
Core Courses: AP Statistics m@ﬁm;
= AP Environmental Science :
~ |Career-Related  |Practioum in Human Services or Problems and Sobtions or Lansuages other than English
Electives: v

7/29/2009




Student Name:

Grade:

School

EXTENDED LEARNING EXPERIENCES
Cwrricnlar Experiences: Extracurricular Experiences:
Busmes: Professionals of America Lanzoagze Immersion Prosrams
DECA School Orzamization Officer
1 Bareite it T maders e Speech & Debate Team
Shadent Crovernment

Sunmmer-Canm Courselor
7 UL Academic Competition

Yearbook
Carser Learning Experiences: Service Learning Experiences:
Carser Preparation Camprs Service Organizations
7 Imfernship Conrmmity Service Viohmpser
Job Shadowing Drymamic Leadership
. Fmarcial Fiimess
Peer Mentorme Peer Tutorng

COLLEGE CREDIT OPPORTUNITIES — High School

Smdants chonld taies A dranced Mlacement (AF), Intemationa] Baccalaereats (18], dual aredit, Advanced Techmical Credit (ATC), or locally
artimulated courses (Tech Prep), if powible. List thoss coumes that count for college aredit an your cammpus.

7/29/2009 10



AchleveTexas Is a best practice

e Programs of study developed with career
clusters support:

e Adolescent cognitive development
e Students in generational poverty

AchigveTexas
N AT
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Adolescent thinking???

e Abstract vs. concrete thinking

e Life planning, goal setting, career and
college planning can be very abstract

e Payne suggests that mental models are
necessary for making the abstract
become concrete.

Al:hlﬂﬂms
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Mental Models

e To translate the concrete to the abstract, the mind
needs to hold the information in a mental model.

e Can be a two-dimensional visual representation, a
story, a metaphor, or an analogy.

e \When directly taught, abstract information can be
learned much more quickly because the mind has a
way to hold it.

e One of the most important models for students to have
Is for time, which includes a representation of a past,
present, and future.

e Programs of Study are mental models!

Aclllevelexas
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iness, Mandgement
e Addrrrirtistration

Human Resources

Career Goal (O°NET Code): Human Resource Manager (11-2040),
Assistant (43-4181), Interviewer (13-1071), Banefits (13-1072),
07%), Training Specialist (13-1073), Crzanizatonal

Pavchologist (19-3032)

SUGGESTED COURSEWORK

Cluster Overview: Busipess, Management, and Adminismation careers encompass plamming. or
businezs functions essental to effictent and productdve business operatdons. Business, hanagement
oppormunities are available in every sector of the economy

High Sehool

Yih

English I World Geography
Core Conrses Alzebra 1 Languages other than English I
Biology Health PE or Equivalent

Career-Relared Introducton to Business or Business and Techrical Careers or Recordkesping

Ith

Electives
English IT World History
_ |Core Conrses Geometry Lanruages other than English IT
= Chemiztry Business Compuarer Information Systsms I+
= [Career-Related Adminssiramve Procedures or Database Fundsmentals or
Eleciives Banking and Financizal Systems
English ITT United States History

Alzebra 1T
Plrysics

Commaniczions Applicatons
PE or Equivalent

Core Courses

Career-Related Business Law AMD Consrmronal Law, Law and fustce or Business Suppor Svstems

12th

Electives or Business Compuier Information Systzms I
English IV Govenument Econonucs
Core Courses Precalculus Fine Arts

Environmental Systems

Career-Relared
FElactives

(Career Preparation® or Busipess Comumunications or Adminisorative Procedures [ or
Prychology or Business Image Mapagement and MMuolmmedia** or Independant Study

Curricular Experiences:

Business Professional of Amenca (BPA)

DECA

Fumra Business Leaders of America (FELA)

Career Learming Experiences:
Career Preparation - Paid and Unpaid

Job Shadowing
Intemship

Extracurricnlar Experiend
Acadenic Decathlon
UL

Language Tutor
School Tewspaper
Vearbaok

Service Learming Experte
Boys and Girls Clubs of Americ
Boy Scouts of America
Commnumnity Service Volunteer
Girl Scours of the U5A

b

~ |Busipess Admimsiration

Business - Himman Fesource Management

Human Fesource Developrent

Labor and Indusmial Reladons

Applied Technolozy and Performance Improvement

Career Options:

Trziningz Specialist

Labor Belations
rgawizational Psvchologist

Human Rasource Information
Systems Managsr

Cperations
Talant Acguizitdon Director
Human Fesource Advisor

= Hianan Besource Clerk Humean Fesource Assistant Fecords Clerk
£ 3 i T Recepiionist Office Aide
=ha MOTE: These saparionces mey be started and'or completed a5 past of the kigh school expersnce.
£ | 4dobe Cerrifisd Expert (ACE) Interner and Computing Care Certification (IC3) Career Options: 4 dobe Exmert
2 |Mficrosoft Office Specialist (MOS) Office Proficiency Assessment and Certificarion (OPAC) Data Enmy Clerk g
- Web Assistant Edifing Assistant
\: Mote: Sthudents may sam 2ll or past of thess cestifcaies 25 paat of thas Eigh school expeansace.
W - - . -
% ¢ |Business Adminismarion and Managemen: Human Fesource Manszement F"” eet OPﬂa_'”- R Information Snecialist
g 7‘:. Administrative Secretarial Services Business and Data Processing -"‘9[‘_)0!-“-15] Recruiter . ]"‘ﬂTPﬂtU'd'pC_D.L‘Id-'_tSI:W
- % £ |Hunan Services Accouniing Training Clerk PPl S
= - Huanzn Fesource Mansgement Orga:ﬂ.zaﬁonalBehanfm' Career Opfiens: EEO Specialist
= =+ & [Personnel Management Managemment Information Systems Human Fesource Manager OSHA/ADA Compliance Officer
= -E E" Eusiness Poychology Human Felardons and Business Payroll and Benefits C _ Coord
E = Human Services Technolozy Leadership and Supervision Anabyst pELEATOL asar
=
[

Professional Associafions:
American Compensation Assoc
American Payroll Associaton
Ewployee Assistance Frofessior
Employee Belocation Council
muan Fesource Cerdficanon I
Matonal Aszocianon of Persoon
Phi Betas Lambda

* My rabatitwte for the requized credit far Phyzical Edncation

*+ Batirfinz the reguired credit for Tecknology Applicatisns
+++ May substiruts fsr the required cradit far Hralth Eduncasisn

Sindeniz theald take Advanced Placement (AP). Internatonal
EBarcabiorests (IE), dual credit, sx Sdranced Tecknical Credit (ATO)
stwtwwids-articulated coarme, if paazible.

Thiz plam of vindy wrvex 22 2 guids, slsay with sthar carver plasing materish, fr parrsing 3 cavees pagh nd i haoed sa the
2honld maet bigh kool gradesSen reguirsments 2z well 22 collsge satramce requirsm——t.

Businen, Minge=e=r, an
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Implementation Guide

IMPLEMENTATION GUIDE

Achievelexas

How to ensure
student success by
creating a strong
college and career
education program

Align secondary and
postsecondary programs

© 2009, Texas Education Agency 7/29/2009




8 steps for system building

. Decide to implement AchieveTexas
. Span all grades

. Add Texas Achievement Plans

. Enhance guidance and counseling
. Build seamless connections

. Establish extended learning

. Build strong partnerships

. Support intense professional
development

0O NO O B WDN B

Achisvsienas
N A
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2008 Questions

How well have the 8 Steps of AchieveTexas
been communicated?

Which local implementation strategies
appear most promising?

AchigveTexas
N AT




AT — Learning Around Clusters

e Academic faculty participate

e POS curriculum selected based on
postsecondary prerequisites

e POS aligned to external scholarships

e Assessments part of Cluster Action Plan

Al:hlﬂﬂms




Span All Grades -understand exr

e Vertical alignment and bridges
e ATC/cluster team channels information

e Director of Guidance and Testing
assigned to district, not a campus

e \Weekly cluster related hands-on
activities for all PreK-5 students

Al:hlﬂﬂms
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TAP — compatible with goals

e TAP support scheduling courses

e Specifies options for both academic dual
credit and Advance Technical Credit

e Designed with post-secondary partner as
6 year plan

e Parents, counselors, teachers, and
students have ready access to TAP to

modify If goals change A
chioveTeNas
N AL




Guidance — student decisions

* Open enrollment policies
 Formal application, interview, orientation
 Texas Achievement Plans (TAPS)

* Advisory Groups

« Career Connections or Investigation
Class

* Review Cycle

« Communicate home Acnlevg]'eﬂs

© 2009, Texas Education Agency 21




Seamless Connections-Co-develop

e Cluster faculty jointly grade research papers

e Core academic teachers and CTE teachers
develop thematic units

e CTE teachers bring activities into math and
science classes

e Curriculum Specialist Is dually qualified In
core content and Career Cluster/CTE

Aclllevelexas




Seamless Connections-Co-develop

e Texas Tech University College of Engineering,
South Plains College, the Lubbock Independent
School District and the Lubbock Economic
Development Alliance have partnered to
develop a Seamless Automotive Technology
Curriculum

e The educational program of study provided by
the Seamless Automotive Technology
Curriculum allow high school students to
participate in automotive programs without
limiting their opportunities for college careers

AchisyaTonas
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Extended Learning - Motivate

e Poll students

e Infuse technology; measure gains

e Promote awareness of student service
e Summer Cluster Leadership Camps

e Students join cluster-aligned CTSO

Achisvsienas
N A




Extended Learning - WBL

e Economic Development Clusters
e Branch out; explore related fields

e Students perform a set number of critical,
supervised, experiences

e Qualify students for industry certifications

e Global perspective In projects

Al:hlﬂﬂms
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Build Partnerships — At all levels

Formal and informal partnerships
at all levels

helping all students succeed

AchigveTexas
N AT

© 2009, Texas Education Agency



Build Partnerships — At all levels

e Parent Teacher Association (PTA)
convenes Career Cluster Parent meetings

e Faculty Attend Career Cluster Committee
Meeting held by Local Workforce Board

e State & national industry associations
curriculum recommendations

e County Agent support services

Aclllevelexas

© 2009, Texas Education Agency 27



Offer PD — Active Educators

e \Weekly, rotating PLC meetings
e Select PD based on project goals
e Career/Go Center training

e Schedules support results-driven, team-
focused collaboration

e Include Administration Acllmvgllexas

© 2009, Texas Education Agency




, o) P-16 Director, ACC
What's Next’ President, CTAT

“Achieve Texas could and should be
the key tool used by school districts to

Achieve Texas
addresses all of the Issues surround-
iIng public school reform and provides
the framework that can help Texas
remain |

this global economy.”

Education Agency



: 9 P-16 Director, ACC
Why is that’ President, CTAT

“Many Initiatives are so tightly
structured that they fail to serve all
students. The beauty of
AchieveTexas Is that it Is designed to
serve all students....it Is a key
component that can provide structure
for the redesign process."




Your turn

Questions
Answers

Responses
karen.alexander@ttu.edu
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